With regard to any knowledge on his part concerning the relationship
between Mr. Dickey and Donna Yoder, Mr. Norris acknowledged that "we had
heard about their sort of relationship", and that they were split up and
assigned to different crews.  However, they were later assigned to the
same crew at their request for reasons of travel, et cetera, and we
condescended and let that happen" (Tr, 598).

Mr. Norris conceded that Mr. Dickey was doing a good job as a sampler
when he was reassigned to the preparation plant.  He explained the
procedures for "reporting off11 work by an employee once he reports for
work, and he indicated that it was not uncommon for employees to report
for work in their work clothes, and then "report off".  After it became
a problem, supervisors were instructed to require an employee to sign an
"early quit slip" when they reported off (Tr. 600).

Mr. Norris stated that he was not at the mine during the incident
of September 18, 1981, but found out about it the next morning from his
general foreman, Paul Parfitt.  Mr, Norris then contacted Mr. Boyle and
Mr. Hoover, and then spoke with Mr, Held to find out what had happened.
Mr, Held informed him that Mr. Dickey had been asked to report to the
mine at 7:30 a.m., and when he did not appear, he (Norris) called Mr. Dickey
at home, and Mr. Dickey informed him that he had no way to get to the
mine.  Donna Yoder was there and she explained the events of the evening
before to him while they were in his office.  Donna Yoder told him that
Mr. Dickey had struck her and that he had lost her contact lens.
Mr. Parfitt was present during this conversation, and Mr. Norris confirmed
that he had taken notes of the conversation with Donna Yoder (exhibit R-6).
He also confirmed that he again met with Donna Yoder the next day,
Saturday, September 19, and that Mr. Hoover and Mr. Vernon Baker, a TJMWA
committeeman assigned to the preparation plant were also present.  Donna Yoder
went over the notes of the previous days' conversation, and she confirmed
that they were essentially accurate (Tr. 605).

Mr. Norris testified that after the second meeting with Donna Yoder,
he met with Douglas Held, Mr. McNeely, Paul Parfitt, employee relations
superintendent Bob Hoover, and J.W. Boyle to discuss the entire episode.
In addition, he contacted the respondent's labor management relations
manager Ernie Helms, and Mr, Helms recommended or "advised11 that Mr. Dickey
be discharged (Tr. 606, 609).  Since a thorough investigation had to
be made in a discharge case, it was decided to suspend Mr. Dickey with
intent to discharge him, rather than to immediately discharge him (Tr. 606).
Since the incident with Ms. Yoder was a "pretty grave offense", Mr. Norris
concurred in the decision to suspend Mr. Dickey with intent to discharge,
and this was a "joint-type decision" (Tr. 608).  The people who were
part of the "joint" or "group" decision regarding Mr. Dickey were identified
by Mr. Norris as "himself, Mr. Boyle, our local labor relations, as wall
as labor relations in,Pittsburgh".  He stated that Ernie Helms only "advised"
that Mr, Dickey should be "discharged after a thorough investigation",
and that "we concurred" (Tr. 609).

Mr. Norris acknowledged that he knew that Mr. Dickey and Ms. Yoder
were living together and that they lived in the same town that he lived in.
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